COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE CITY OF TAUNTON

AND h

THE TAUNTON ROLICESH!

PERSONNEL ASSOCIATIEN, MASSACI—T@L—SETTS
COALITION OF POLICE, ﬁ%;@“r@ LOCAL 338
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The City of Taunton and the Taunton Police Supervisory Personnel Association, Massachusetts
Coalition of Police, AFL-CIO, Local 338 (T.P.S.P.A.) hereby agree to the following terms of
settlement of a new collective bargaining agreement to be effective for the three (3) year period
from July 1, 2005 through June 30, 2008, or until a successor is executed and funded. This
contract shall remain effective and in full force, except as subsequently modified pursuant to the
Te-opener provisions on economic issues that are hereinafter provided for. (05-08 MOA).

The City agrees that the Association shall have the right to reopen this contract for the purpose of
negotiating improvements in salary and other economic benefits at any fime during the duration
of this agreement. Any such negotiations shall be conducted in accorgarice-with the provisions of
Chapter 150E of the M.GL. including the right to submit any unresplyed bargaining disputes to

the Joint Labor Management Committee and to any contract resolution:zprocedures that may be

directed by that committee. The City agrees that it will not\suﬁﬁlit anypioposal to reduce the
salary schedule for members of the Association below thesgxisting levels =i

e

Article 1 - Recognition anid'B argaining Unit. = .

o e e -

The City hereby recognizes the Association as the exé@ g_gp%éntative and baf“g;iining agent
for the following bargaining unit: All employees of the Ci53 Police Department who hold the
rank of Sergeant, Lieutenant and Captairg—,@ether uniformedanot, but excluding the Chief.
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Article 2 - Payroll Deduction of _{A_;s'ﬁ';cﬁféﬁon Dues and"ﬁiﬁﬁ:cv Service Fees.

ey —

1. The City shall monthly deduct Associatio:f%(j_ue"ssﬁ:g;ﬁ: :@es of each employee in such
e=asSoeiation, provided that no sugh deduction shall be made from

amount as determined by thé=asSoci iE] ]
any employee’s wages.eXcept whghzauthorized by.him on an appropriate form, a copy of which

must be submitted to<HEC]ty. == T

2. For any employee who 153iot:.# duespaying.merfiber in good standing of the Association, it
shall be a coiiftoEGEemployment during thefe of this collective bargaining agrees that, on or
after thefirtieth (36"‘-‘“”}:3_@*‘3&{0110%'1_gigae beginning of such employee’s employment or the
effecti¥Edate of this agrément, whighgver is later, he shall pay an agency service fee to the
Associaffaizwhich shall be Tizan amount equal to the amount required to become and remain a
member in g£g@d standing of thg Association and its’ affiliates to which membership dues or per
capita fees are'paid, all as proyided in Chapter 150E, Section 12 of the General Laws of the

Commonwealth 5&Massachugetts. Any such agency service fee may be deducted from the salary

of any such employééand-tfansmitted to the treasurer of the Association in accordance with the

procedure set forth in Giapter 180, Section 176 of the General Laws as amended.

Articie 3 - Bulletin Boards.

The City shall permit the use of all bulletin boards located in the police stations by the
Association for the posting of notices concerning Association business and activities.




Article 4 - Death Leave.

1. Each employee shall be granted leave without loss of pay n the event of a death in his/her
immediate family. Such leave shall commence with the day of death and continue up to and
include the day of burial. But, in no case shall such death leave be of less than five days duration
in the case of the death of an employee’s spouse, child or stepchild, parent or stepparent. Nor
shall it be Iess than three days duration in the case of the death of an employee’s brother or
stepbrother, sister or stepsister, brother-in-law, sister-in-law, mother-in-law, father-in-law,
son-in-law, daughter-in-law or the grandparents of an employee or his or her spouse; however, in
the event that one of these family members lived out of state the deathileave shall not be less

than four days in duration. (99-02 moa)

2. In addition, one day of funeral leave shall be granted to _thé“_g’é' empl“iiféjqi s who attend funeral
services for their brother-in-law, sister-in-law, aunt, unclegthiecs; nephewatid. cousin. _

3. In the event any of the relatives mentioned in Segfon 2. reside within the e floyee’s

v e

household, said employee shall be granted three (%ﬁﬁmeraﬂgave. 2

4. In the event of the death of an employee’s most immé&%_é”:ifmnily, namely parents, spouse or

child, the Chief may, at the members request, place him/her 5paid administrative leave for as
long as the needs of the particular situatiGiEsgquires. If the Chic¥&enies any such request to be
placed on paid administrative leave, the officérwihbse request was dgpied may appeal to the

Mayor for reconsideration of the Chiefs denfal. Howewer=denial of Such request, by either the
Chief or the Mayor, shall not be subject to coriventional griexanee or arbitration procedure. (99-

02 moa) "f&_ _____ ) '::::. E

Article 55 Paesonal Léave Days and ﬁ_ﬁgganging of Days or Nights Off.

1. Each member of the BmM%g_gﬁnted five (5) days of personal leave per year
without logg:oFpay:provided tfaEno more thattwo (2) officers on the same shift shall take their
personaldEave on thé*:é*‘?*_afﬁ“_::_g;gay. OHex(1) personal day shall be restricted. (96-99 cba provided
for 1 g&Stricted personaFday and Zaaikestricted; 99-02 moa provided one additional
personaFézy and did not ifiilicate thiat it would be restricted; February 2003 impact
bargaining“ggreement provided one more and did not indicate that it would be restricted.)

Er ooy

2. Each emplo;'é'*%:_lz‘xég!l be a_l_l;i-gwed the right to exchange a day or night off with another

employee is he is able:fa seture another employee to work in his place provided that:

a. Such substitution does not impose any additional cost on the City.

b. The officer(s) in charge of the relief(s) in which the substitution shall take place
is(are) notified of the substitution(s). In the case of an emergency, said
notification may be made by telephone.

Said exchange must be approved by the officers) in charge of said relief{(s) and
said approval shall not be withheld with a valid reason. If the exchange is not




approved, the officer withholding his approval shall, upon request of the
employee involved, state the reason.

d. Neither the Department nor the City is held responsible for enforcing any
agreements made between employees.

Officers, when exchanging work dates with themselves, can either take a
scheduled day/night off that they are scheduled to woik, then repay the
Department for the day/night off, or he can work a day/night that he is not
scheduled to work then take a scheduled day/night off==" "

3. Each employee shall also be allowed the right to exchange gl_gys~7a'ﬁfﬁ1§£_ghts off with himself

within his relief subject to the procedures and guidelines tha

. e iero oy
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4. The parties agree that bargaining unit members il be permitted to self-swafizs long as the
swap results in no less than the minimum supervisoriemanning provided in the COREEACL. A
decision to assign more than the minimum supervisory B@aningTo aparticular shiff does not
constitute an “additional cost to on the City” referred to inFAgicle 5(2)(A) of the contract, and
thus would not prevent approval of the self-swap as long as thessyvap does not result in less than

e o

the minimum supervisory manning provideg&n-the contract, T

o, e [l

5. The desk officer job shall be designated gé_a I;E;tfmg_] ob SO:I%V;Ig as the city determines to

fill that position. Mermbers of the Taunton Police StipervisoryRersonnel Association will not be
assigned to the desk officegfesition. (From settfement of sWap arbitration, AAA No. 2743-1)

6. The FMLA year wiiEhe defincas the fiscal yéar. (05-08 MOA).

[

1. The Ghief of the Polig&Departiient shall supply the members of the force with buttons, hat
shield=€gat badge and shizEfadge, afleasteight shoulder patches and additional patches as
needed, T&¥8lvers and cartrigges and sinal box keys. Plainclothes officers shall be supplied with
snub-nosed Tewalvers and holSErs. At least seventeen(17) riot helmets and seventeen (17) riot
sticks shall be'Biage availabléZAll of this equipment shall remain the property of the police
Department and skgllbe stotgd so as to be accessible to the commanding officer of each relief,
Employees who ownhgndguns other than those supplied by the Chief shall, subject to applicable
state law and/or regulafions be permitted to carry and use them while on duty.

2. An annual uniform allowance in the amount of 3% of the member’s salary shall be paid to all
officers, including plain clothes officers, for each year covered by the agreement. The said
uniform allowance shall be payable on the fast Thursday in November of each year of this
contract to each officer then on the force, however, no officer shall receive more than the
specified amount uniform allowance in any fiscal year. (99-02 moa)

e



3. A complete up-to-date set of the Massachusetts General Laws Annotated and a subscription to
the Advance Legislative Service to the same shall be furnished by the City and shall be stored so
as to be readily accessible to the members of the Department at all times.

4. All members of the bargaining unit shall receive an annual uniform cleaning allowance equal
to 1% of the member’s salary. Said allowance shall be paid on or before the first Thursday in

June. (99-02 MOA)
5. The City shall reimburse the members of the bargaining unit for their,pistol permits and for
any other license or permit that they must pay in order to perform their-duty as Police Officers.
(99-02 moa) =g

6. Members of the bargaining unit shall be permitted to wear#BDU’s"whi
end of FY 2008, all members shall be required to purchasgia.Blbuse Coat:(05-08 MOA).

Pt

Article 7 - Extra Paid Details.

In order to distribute the extra paid details as evenly as‘:ﬁ?&gbl_eﬁ“he City of Taunfon and the

Taunton Police Supervisory Personnel Association herebagiee to the following guidelines for
administering the distribution of such details. Whenever the Wakds “officer” or “police officer”
are used in this document, it is understoodzfigtthe reference is f&zl Patrolmen and Superior
Officers in the Taunton Police Department%_g"ﬂ-’fr‘é%and includirigihie rank of Captain.

s
P
o i pns

1. The assignment of officers to extra paid dé;fgﬂjls _gﬁ%ﬁ B%by the Chief or his
representative on a voluntamasis and shall be'distributed agaong the regular officers as evenly

as possible; provided th#t if no V&fiiteer shall b&available for a particular assignment, the Chief

or his representativgsfﬁfi:ﬁf__mmake sugkassignment. T:_hg Chief shall maintain a record of all such
assignment which may besgxamingd.at any time by @fepresentative of the Association. No

officer or other person shallieeept any:sagh-assigriment unless the same is made by the Chief or

his represeptative: =iz, =i

2. Nesstich assignment shigltbe madézgntil the person or organization requesting the service has
agreed tG-hay the officer soa¥&igned afa rate equal to time and one half for the highest paid
patrolman. Egeh detail shall §&for minimum of four (4) hours. In computing the highest paid
patrolman it ié*fifrﬂfjgnded that the parties use longevity pay, educational increment, hazardous duty
pay and differentials.. For the‘dfficer in charge of any detail function, an additional one (1) hours

detail pay will be paitk::. .-
3. No such assignment shall be made to reserve officers unless no regular officer is available.

No such assignments shall be made to auxiliary policemen, special policemen, or other persons
unless no regular or reserve officers are available.

4. For all such hours or portions thereof; worked between midnight and 8:00 AM the officer
shall receive, in addition to the amounts set forth in Section 2., an additional one dollar ($1.00)

per hour.




5. In addition to the amounts set forth in Section 2., a premium payment of one dollar ($1.00)
per hour, or portion thereof; shall be made when the paid detail either involves an assignment to
duty at a location where liquor is to be consumed or results from or is connected with as strike,

lockout, picketing or other form of labor disputes.

6. All hours in excess of eight (8) on any assigned paid detail shall be paid at the rate of one and
one-half (1-1/2) times the amount set forth in Section 2.

with Section 2. Whenever eight (8) or more officers are requested, a-‘mlmmum of one(1)
Superior Officer and one (1) Sergeant shall be assigned to the det%u‘kand pald 1n accordance with

Section 2.

...........

8. No officer shall be assigned to nor shall any ofﬁcen.accept any special paI
pay scale set forth herein is complied with. = -

9. For all extra paid details on Thanksgiving Day, Cm'l“'éﬁlas Eye “(any time after 12 00 noon on
December 24), Christmas Day, New Years’ Eve (any tim&=&er 12:00 noon on December 3 1),
and New Years’ Day, the officer shall be:paid the rate of onéatid one half (1-1/2) times their

aforesaid overtime rate with a minimum gg_mt_p of four (4) hm

i et

money for the paid detail but in no event shalﬁhe Qty notayay—a?bargammg unit member within
five (5) weeks of the perfo a‘ﬁ'éé;of the detail = o

10. The City agrees to pay bargaining unit member‘gwthm ten (1 0)' days of the receipt of the

11. Detail rate shall- bmccordame with the rate&spemﬁed in the contract with the
Patrolmen’s Umon for bé‘@_he schggl and non-schGHI details. It is the intention of this

13. Every jOE‘MiH be worth gght (8) hours Officers either working or refusing a detail will be
charged with elgHL(S) hours zé‘gardless of the number of hours worked or not worked.

14. Officers working: ii —QJJl‘t or on duty working overtime or on a charitable assignment

including Honor Guards: swill not be charged with hours.
15. Officers not home/not answering the phone during regular detail hiring hours will be

charged with eight (8) hours.

16. However, if a detail is requested outside of the regular detail hiring hours of 6:00 AM
through 10:00 AM and 6:00 PM through 10:00 PM, no officer will be charged with refusal

hours.




17. The detail hiring officer who is conducting hiring for extra paid details via telephone, will
allow the phone to ring 2 minimum of eight (8) times before discontinuing the call.

18. Officers who will be late for duty because of an extra paid detail shall notify their
commanding Officer or Patrol Supervisor.

19. Any officer who accepts an extra paid detail and then cancels out shall receive his eight (8)
hour refusal and an additional eight (8) hour penalty.

20. The president of the T.P.S.P.A. shall be notified of any changes of‘4djustments to any

officer’s card,

21. The detai] hiring system will be done by computer to preﬁéjjit any"ﬁi—?:)i_g_n,_ tempering with the

rules and guidelines. _TEE

22. Any changes, deletions or additions to these gg_ig'_'é__‘i‘ines must be mutuall
T.P.S.PA and The City of Taunton. R =

24. The City shall designate a police ofﬁcga?eﬁ% a ﬁlll-timué‘:ﬁ:lé'ﬁﬁ hiring officer and shall
also designate another police officer to servezas a substifiste when the full-time detail hiring

officer is not available for any reason. The full:time-detailhitiigofficer shall receive 15% of his

regular base salary as extraompensation for alkpaid time dufing which he serves in the capacity

including vacation pa_ylg__lﬁ'gliday pa¥;sick leave pay, injury disability leave pay and any other
type of paid leave. Ehedesignatedbstitute shall Teceive 15% of his regular day’s pay for any
day or portion thereof ori¥ghich heifs.assigned this fgsponsibility.

At g rm o
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25. If bo@;h%etai% officer and Eesignated substitute are unavailable for any
reason, the on-duty shifEgnmmandgEwill be responsible for the extra paid detail hiring. He will

also reggive a 15% diffe%&_;@l of hiéﬁ‘g‘_é_“gylar day’s pay for any such day.

26. When caﬁmg to hire for%i-'_g-tails, tﬂe detail hiring officer will read the entire list of details that
are still available:so that the officer being called has the first choice of all such details that are

still available. - T

27. The detail hiring officer shall use the manning sheets to determine who is eligible for hiring,
as well as the list of those who are working such details at the time. Every effort shall be made to
contact the next officer in line to be called including those who are on duty or on details at the
time. If a busy signal is received, the detail hiring officer shall go on the next name on the list
and then place a second call to the busy member. This process shall be repeated one more time

before that officer is passed by.

28. When the detail hiring officer calls a police officer for a detail assignment and that officer is
not at home, the detail hiring officer shall leave a message with whomever answers the telephone




to the effect that is the Police Department calling to see if the police officer wishes to work an
extra paid detail. If the call is being recorded by an answering machine, the detail hiring officer
shall leave 2 message on the recorder to the effect that is the Police Department calling to see if
the police officer wishes to work an extra paid detail and indicating the day, date and time of the
call. The detail hiring officer will also call an officer’s beeper number and any other numbers on

the officer’s detail card.

29. If an officer who is not at home when call and for whom a message is left calls back while

the hiring for the next day’s details is still going on, he shall be permitted to choose from among

all of the remaining jobs that are still available at that time. =

30. Police officers who are required to be in court may not accept afEgxtra paid detail that would

T e v

interfere with the hours of their required court appearance. = e

; =

31. Once an officer has accepted a detail assignment, B will fiot be permitfediio swap his detail

with another officer working a detail. E

peyusinguiy

0 \;f:éigéa_n :qy"_{gfﬁme shift during%~ that detail.

33. Police officers on extra paid details gaay use the PoIice‘ﬂii?c_@__rhnent’s two way radios while
on such details subject to their availabilitie=s=.. =

14 o v e
e e

34. Two separate daily logs shall be maintaffied by the:ttetail hiringofficer and/or the substitutes
or the relief commander, copies of which shalEbe suppliedtsittieAssociation by 8:00 AM each
day in order to enable it toFBeRifor the impleménfation of these guidelines. The daily logs shall
contain the following isformatiGRzE=: =
Log Number 1. mecort_ﬁ) .the name of &géh officer called; b) the time that each
officer ig called; c) %@W&T&Emm'pleted call, such as the acceptance of a detail,
the refasaEctamdetail, elgible for 4 détail and the reason for such ineligibility (for
example, not At-homae, no dREwer or busy signal); d) whether a message was left, and if
56, to whom or to AiEansweriiEmachine recorder, and €) the name of the detail hiring

e

* OBfiBer who placed thgeall. F

Log I\jﬁ"‘-fijﬁb_g; 2. shall If-_é;':é'ord a) the name of the contractor, company, school or the
governméntakunit, group, individual or other entity seeking to hire a police officer (or
officers) for apaiddetail; b) the number of officers needed; c) the number of hours of the
detail (for exanipte, four hours, eight hours, etc.), d) the number of days involved for the

detail; ) the lotation of the detail; f) the date and time the detail first became available;
and g) the mane of the police officer(s) who accepted the detail.

35. The Police Department’s copies of the daily logs and all other records pertaining to the
administration of the extra paid detail hiring system shall be available for inspection at all times

by any member, officer or other representative of the Association.

36. If a detail cannot be filled by a regular police officer, a retired officer will be called.







